DEPARTMENT OF FINANCE
MANILA

| congratulate the Social Security System (S55) on its 65th Founding Anniversary, with
the theme, "S55@65: Kontribusyong Pinag-ipunan, Proteksyong Maaasahan.”

Over the years, the 555 has remained steadfast in fulfilling its mandate of providing
universal and equitable social security protection to its 40.7 million members and 2.9
million pensioners. Even today, the S5 remains to be the most affordable savings
scheme. This is made possible by the strong and mutually-beneficial social protection
contribution system built by 555 members and employers.

The SSS has made a difference in the lives of members and their beneficiaries through
world-class benefits and services. In the last six years, the SSS hit the one trillion-peso
mark in benefit payments. Moreover, despite the impact of the COVID-19 Pandemic on
our economy, the 555 fund remains robust, secure, and well-managed.

lalso commend the S55 for fast-tracking the digital transformation of its core processes.
During the pandemic, this enabled the government to accrurately target beneficiaries
and quickly distribute aid for the Small Business Wage Subsidy Program. Even
international social security organizations have given the Commission well-deserved
recognition for its modernization efforts.

My sincerest congratulation to the men and women of 555. May this occasion
inspire us always to be ready to serve our members and their beneficiaries for
more decades to come.
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SOCIAL SECURITY SYSTEM

As we celebrate the 65th Anniversary of the Social Security System (S55), | want to give
due recognition to the officials and employees who have dedicated a big part of their
lives to mold SSS into the institution that we know today.

Our theme, “S55@65: Kontribusyong Pinag-ipunan, Proteksyong Maaasahan; reflects the
S55'noble intention for its members: for them to save not only for their retirement, as
well as to have access to a financial safety net when emergencies come along their way.
The theme is also an affirmation that our members will benefit from every peso they
contribute to 555, and that we are an institution that they can always rely on.

Over the years, we have repeatedly proven to our members and their beneficiaries that
they can depend on S55. As early as 1959, SSS started to offer Housing Loans to its
members, followed by Salary Loans in 1964, Female members were also provided with
financial assistance in 1978 with the introduction of Maternity Benefits. We delighted
pensioners with the granting of a 13th month pension starting 1988, followed by several
pension increases through the years. Voluntary membership coverage was pursued for
OFWs as early as 1973 and Non-Working Spouses in 1995, while Househelpers were
mandatorily covered in 1993. Further, SSS has initiated programs that promote inclusion
of informal sector workers for their social security coverage through AlkanSSSya and
KaltaS55-Collect, among others. We have also broadened the benefits offered by 555
with the addition of unemployment benefit, as well as the expanded maternity benefit.
Moreover, many retirement pensioners benefited from the Pension Loan Program to
support their needs.

Our reliability was further highlighted when the COVID-19 pandemic hit the country in
2020, as thousands of members availed of the sickness and unemployment benefits, and
the nationwide Calamity Assistance Program.

SS5 successfully distributed the national government’s financial assistance under the
Small Business Wage Subsidy Program. Likewise, SSS offered the Pandemic Relief and
Restructuring Programs in 2020 and 2021, respectively. These programs served asa
lifeline so they could continue business operations. It is a testament na ang $55 ay tunay
namaaasahan.

At present, we are transforming SSS into a more agile and digitally equipped institution.
We are working expeditiously to make all transactions available online with the use of
the My.S55 portal in the 555 website and 555 Mobile App.

The good news is that we are already seeing positive results from our digitalization efforts.
We now have more systematized members’loan records. This will be valuable in

providing relief to our members in paying their loan amortizations. Moreover, our digital
transformation has also helped intensify our various coverage programs, such as for
househelpers and their employers, self-employed professionals, and gig economy workers.

Our digitalization efforts will continue to make 555 services accessible to our members
and their beneficiaries with the help of information technology.

As a new chapter in the history of S55 unfolds, we are inspired more than ever to provide
world-class service to our members and their beneficiaries. It is our aspiration and
commitment to secure the working Filipino in the next 65 years and beyond.

Mabuhay ang 555 at ang mga manggagawang Pilipino!

MICHAELG REGINO

555 President and Chief Executive Officer

SEPTEMBER 1, 1957

Social Security System (SSS) was established to
/implement the Social Security Act of 1954. The first
benefits offered to the members were for Disability
and Death, while initial coverage was extended to
employers with at least 50 employees.

L

7 OCTOBER1,1957
In cooperation with the Home Financing Commission, a Housing Loan Program for
585 members was offered.

B MAY 1,1990

! SEPTEMBER 11,1958
On its first anniversary, 555
extended its coverage to
employers with at least six
employees, offered Sickness
Benefits for members with at
least one-year coverage, and
laid the cornerstone of its
future home at Quezon City.
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SSS @65 Fostering better futures
through the value of ‘Work, Save,

Invest, and Prosper’

It was 65 years ago when the Social
Security System (555), a government
financial institution providing social
security protection to Filipino workers
and their families, first opened its doors
to the public.

With only 211 employees occupying the
fourth and fifth floors of the old
Government Service Insurance System
(GSIS) building in Manila, the 555 began
its operations using a seed fund of
P500,000 from the national government.

Today, it has a total of 279 local offices
and 28 foreign offices, with its
headquarters located in East Avenue,
Diliman, Quezon City. As of December
2021, its assets reached P702.40 billion,
while its regular workforce stood at 6,773,

Initially, SSS coverage was extended to
employers with at least 50 employees. It
was gradually expanded in the following
years, which is now compulsory for all
employees, including kasambahays or
househelpers, not over 60 years old and
their employers, and self-employed persons
and Overseas Filipino Workers (OFW).

Throughout the years, its membership
continuously increased, reaching 40.78
million as of December 2021. With its vast
number of covered members, it is likely
that you or someone you know have
already claimed one of the seven benefits
offered by the 55S.

Contributions today, benefits
for the future

The S55 promotes social justice through
savings and ensures meaningful social
security protection of its members and
their families against contingencies
resulting in loss of income. Accordingly,
the 555 provides Sickness, Maternity,
Unemployment, Disability, Retirement,
Death, and Funeral Benefit Programs.

In pursuit of this mandate, the 5SS
emphasizes the value of “work, save,
invest, and prosper” Members during
their working years contribute to the
fund every month, which in turn would
qualify them or their beneficiaries to
receive tax-exempt benefits should
contingencies arise.

Apart from its benefit programs, it also
offers loans that its members and
pensioners can avail for theirimmediate
financial needs. These are the Salary,
Calamity, Educational Assistance, and
Direct-House Repair and/or Improvement
Loan Programs for members, and the
Pension Loan Program for pensioners.

More than just savings

Members' contributions are pooled into
a common fund, which are used for
benefits claims orinvestments. The
portion of the member’s contributions
up to the P20,000 monthly salary credit
(MSC) goes to the Regular SSS Program
where benefits are determined based on
the provided computations under the
Social Security Law.

The portion of contributions in excess of
the P20,000 MSC up to the prescribed
maximurm, on the other hand, goes to the
Workers'Investment and Savings Program
(WISP) where it will earn interest that will
be distributed proportionately based on
the member’s contributions.

The total accumulated value (AV) of the
member under the WISP will be given at
the same time as their final claim under
the regular SSS Program until the AV is
fully settled, covering at least 15 years.
Contributions under the WISP are
principal-protected.

Members and their beneficiaries will
eventually receive more in benefits than
the contributions they put in under the
regular S5S Program.

Good and transparent governance

The 5SS envisions a viable social
security institution providing universal
and equitable social protection through
world-class service.

In line with this, 555 has been a
recipient of various awards and
recognitions in the past few
years, such as:

* One of five government agencies
recognized by Maya Business in 2022
as"Ease of Doing Business Champions”
for making it easier for citizens to pay
civic fees through omnichannel
payment acceptance;

® 2021 ASEAN Social Security Association
(ASSA) Innovation Recognition Award
for SSS Mobile App;

o SilverTrailblazer Award in 2021 for
passing the first stage of the
Performance Governance System
administered by the Institute for
Solidarity in Asia;

® GCash's 2021 Award for Excellence in
Digital Public Aid Distribution from the
Government Owned and Controlled
Organization for the comprehensive
account registration in My.SSS and
disbursement via PESONet in
partnership with GCash;

® Achieved a 92.03% resolution rate
for queries, complaints, and requests
- the fifth-highest among government
agencies in the country, based on the

Civil Service Commission report in 2021;

® 2019 ASSA Insurance Coverage
Recognition Award for P13.1 billion
fund allocation for the 105-Day
Expanded Maternity Leave Law
(EMLL) for 2019;

* Recognition relayed through a letter
from the IFC-World Bank Doing Business
Team in 2019 for the 555'Real-Time
Processing of Contribution Program;

® 2018 ASSA Innovation Recognition
Award for New Strategies in Ensuring
Compliance: “Oplan Tokhang" - SS5
Style, Run After Contribution Evaders,
and Warrants of Distraint, Levy, and
Garnishment;

® Plaque of Recognition from the
Presidential Communications
Operations Office for having the
second most resolved complaints
over Hotline 8888 from January to
Movember 2018;

e 2017 Government Best Practice Award
from the Development Academy of the
Philippines for implementation of the
AlkanSSSya Program;

* Ranked as one of the most trusted
government agencies in the country in
2017 with a 94% trust rating based on
the 5th Philippine Trust Index, a survey
conducted by the communications
agency, EON Group;

® 2017 ASSA Customer Service
Recognition Award for 5SS’ Service
Quality Framework, Innovation
Recognition Award for Disability, Death,
and Retirement Workflow System, and
Strategic Communications Recognition
Award for “Buti na lang may SSS!"; and

Apart from 5SS’ achievements, it has
received multiple unmodified opinions
from the Commission on Audit (COA) for its
financial statements. To name a recent few,
it has received back-to-back unmodified
opinions for fiscal years 2021 and 2020,
and four-in-a-row for fiscal years 2017,
2016, 2015, and 2014.

But more important than these
accolades is the longevity of the SS5
Fund for its current and future members
and their beneficiaries.

From 2016 to 2021, the 555 was able

to collect P1.14 trillion in member
contributions and achieved investment
and other income of P217.02 billion. Its
operating expenses, on the other hand,
reached P57.86 billion for the said six-year
period, always remaining below the
allowed charter limit annually.

In addition, 555 loan releases from 2016
to 2021 reached P249.54 billion, an 84%
increase from the P135.63 billion loans
released from 2010 to 2015.

Furthermore, based on the 555'last
published actuarial valuation, its fund
life is projected to last until 2054.

As the SSS marks its 65th
Anniversary with the
theme”S55@65: Kontribusyong
Pinag-ipunan, Proteksyong
Maaasahan,” it highlights the
importance of being an SSS
member. In celebration of this
achievement, the SSS looks back
at the times it has been a part of its
members'milestones such as
when they became a mother or
reached their golden years, the
times it has brought them hope
during the challenging periods in
their lives, especially in this
pandemic, and the times that it has
given them and their beneficiaries
peace of mind. It looks forward

to more years of providing
meaningful protection for them.

@ APRIL 23,1992
Daily maternity benefits were increased from 45
1o 60 days for normal delivery, and from 60 to
78 days for caesarean section delivery.

® SEPTEMBER 1,1992
Members® Assistance Center or MAC was opened
in Diliman, Quezon City as a one-stop-shop to

cater to all the needs of members.

MARCH 30, 1959
Granting of Direct Housing Loans to qualified members.

uo\é‘_

NIN!I

Achieving
financial
freedom

through the
Workers'

Investment

and Savings
Program

Every working Filipino locks forward to a
good, pleasant, stress and worry-free life
retirement. This is where the Social Security
System (S5S) comes in as the time has finally
come to collect and enjoy their hard-earned
money which they contributed to the pension
fund for the last 20-40 years of their lives.

However, given the high cost of living and
other projected expenses after retirement
such as travel, leisure, medical maintenance,
and possible hospitalization, regular social
security benefits are not enough to
supplement their monthly expenses. That's
why most Filipinos have been relentlessly
working not only to supplement their daily
needs but also to save up for retirement and
explore other investment options. Financial
security can be achieved if only the working
class will realize that savings is not an added
expense but rather a necessity which requires
basic knowledge on how to diversify their
funds and reap higher retums in the future.

When former President Rodrigo Duterte
finally signed into law the Republic Act 11199
or Sodial Security Act of 2018 on March 5,
2019, it expanded the powers and duties of
the Social Security Commission (SSC) to
ensure the long-term viability of the pension
fund and provided additional benefits for its
stakeholders. The 55 Law also brought a
promise of higher retirement benefits thru the
Workers' Investment Savings Program (WISP).

The WISP is a mandatory Provident Fund
Program of the 555 which was launched

in January 2021 as a safe, convenient,
principal-protected, and tax-free individual
retirement savings plan that will serve to
supplement members’ benefits from the
regular Social Security program.

This covers all private-sector employees,
self-employed individuals, OFW, and
voluntary members who have no final claim
in the regular SS5 program, have
contributions in the regular SSS program,
and have been paying a monthly salary
credit (MSC) that exceeds P20,000.

STATUS OF
OPERATIONS

Moving
Forward:
SSS in the
next 65
years and
beyond

After the Social Security System (S55)
reached another milestone in its history,
the System is looking forward to further
serve its members and their beneficiaries
for another 65 years and beyond.

WISP contributions are paid together with
the contributions in the regular 555
program. Member's savings will earn
competitive interest that compound until
retirement. Accumulated value under WISP
may reach up to nine times of member's
personal share in contributions, which
includes both interest earnings and
employer's share for employed members,

As of April 30, 2022, SSS has collected
maore than P21 billion in contributions
from more than four million members
under the program.

Invits first year of implementation alone,
the WISP generated an income of
P333.77 million with a corresponding
return of 6.39 percent.

START AGE PAYING AT MAXIMUM MSC*
0 I

WISP Contribution:
Employer 681,000
o S
Accumulated value 3,208,150
Return: Employee contribution 9.4x
WISP Monthly Pension (A 17,823
Regular SS5 Monthly Pension  (B) 17,300
TOTAL (A+B) 35,123

For illustration purposes only

501,000 321,000
250,200 160,200
751,200 481,200
1,696,804 798,123
6.8x 5x
9427 4,434
13,300 9,300
22,727 13,734

@® Member started contributing at the indicated start age under the maximum
MSC on January 2021 and will continue contributing until retirement.

@ Annual ROLis 6.39% and Management Fee is 1% per annum, deducted from

the account value every month-end.

® When you retire, your WISP accumulated value may be up to
NINE times your personal share in contributions.

® Your WISP pension will be added to your regular 555 pension for higher
retirement benefits and more financially-secured future.

@ The earlier you start paying your S55 and WISP contributions, the larger your

future Retirement benefits will be.

In fact, in 2021, the return of investment (ROI)
for WISP outperforms key market indicators
such as the 10-year Treasury bond which
averaged 4.1 percent. Based on The East Asia
Retirement Survey conducted by Global
Aging Institute, 90% of Filipinos are worried
about being "Poor and in Need of Money”
during retirement. But with the WIS, future
retiree Filipinos now has an additional layer
of financial protection in a form of cash
benefits and investment income.

555 ensures that their monthly pensions

are properly augmented by the income
generated from their provident fund
savings. For every Juan who has contributed
more, he is expected to“enjoy” his
retirement with the additional pensions
coming from member's WISP investments.

With its first year of income performance,
the WISP is expected to soar high as more
self-employed and voluntary members will
be encouraged to pay more for their WISP
contributions. Achieving financial
independence may not be easy, but 555
will continue to guide every working
Filipinos in saving and investing so that
they can prosper in the future.

r INVESTMENT:
S AVINGS
) PROGRAM

The digital
transformation
journey of SSS

Unknown to many, the SSS started its digital
transformation decades ago with the goal

WITH A MY.SSS ACCOUNT,
ONLINE SSS TRANSACTIONS

ARE NOW FASTER, SAFER, AND MORE CONVENIENT

FOR MEMBERS AND/OR PENSIONERS

Get Payment Reference Number (PRN) for:

of providing better services for its members,
¥ Contributions. ¥ Loans

employers, pensioners, and the transacting

uest for Member Data Cha
piaihdle 52

Apply for:

public. As early as the 1960s, it had already

Access the

~ Salary Loan
~ Calamity Loan
~ Pension Loan

initiated the use of digital technologies
starting with data processing systems and

Access the Disbursement Account
Enroliment Module
e spoocing

of spporting documenty

. v . ~ Sickness Benefit
accounting machines to facilitate the  Maternity Benefit

i i v Adjustment of
generation of benefit checks and updating i beotngenet
of accounts. % Unemployment Benelit = oo

= PESO Fund
* Flexi-Fund Enroliment

Submit Notification, ap for:
~ Voluntary Members ~ OFW Members
~ Self-Employed Members ¥ Non-Working Spouses

Update contact information:

Since then, the SSS progressively achieved

B e it = Check and print S55 Records:
several digitalization milestones such as:

~ Contributions ~ Benefit Eligibility
* Loan Status ~ Benefit Claim Status

~ Mailing Address * Mobile Number
~ Foreign Address ~ Email Address.
~ Landline Number

® Initial computerization program in 1974; Seta Branch Appointment onine

® Beginning of the design and
development of application

FOR EMPLOYERS

Perform Customer Satisfaction Survey

systems in 1986; Get Payment Reference Number (PRN) for:

. L. ~ Contributions ~ Loans
® Creation of data centers inits

Certify employee Salary Loan and
Retirement Claim Applications

Update contact information:

regional hubs, and the introduction
of the Electronic Data Interchange

Download R3 and LMS File Generators

* Landline Number  Email Address.
~ Mobile Number

with payment partners between Submission of:
1987 to 1996; + Collection Lists and Employment Report
& Ep and Sickness
) . ~ S5 Sickness Benefit Reimbursement Application
® Establishment of the 555 website, v y Benefit pp

Text-55S, Branch Online Inquiry STV O MaternRy Senel
System, and issuance of biometric SS

cards between 1997 to 2003;

® Creation of the enhanced internal
Web Online Inquiry System,
Automated Records Management
System, and branch e-Centers
between 2003 to 2016;

This program was funded by the national
government, wherein around P45 billion
was disbursed to over three million
workers nationwide. Aside from
disbursements, applications were also
coursed through the 555’ online facilities.

® [aunch of the 555 Mobile App in 2018;

* Pilot implementation of expanded

e-Centers in selected branches in 2019;
Today, the 555 has five online service

channels that support its 279 local and 28
foreign offices. These are the My.SSS Portal
on the 555 website at www.sss.gov.ph;
555 Mobile App downloadable for free at
the Google PlayStore, Apple App Store,
and Huawei App Gallery; Text-SSS

at 2600; uSSSap Tayo Portal at
https://crms.sss.gov.ph; and Self-Service
Express Terminals in its branches.

® |ntroduction of the uSSSap Tayo Portal
or Customer Relationship Management
Systemin 2021; and

® Inauguration of its first digital branch
in San Pedro, Laguna that features a
Mobile App Learning Center and
Customer Care Center in 2022,

At the height of the COVID-19 pandemic
in 2020, the Department of Finance
(DOF) also tapped the SSS to facilitate the
checkless disbursements of the Small
Business Wage Subsidy Program.

$SS'online presence in terms of information
dissemination can also be felt in top social
media sites, being one of the government
financial institutions in the country with the
highest number of followers on Facebook

Check and print 555 Records:
= conmbuuom ~ Matermnity

~ Emplayer Details
- Sl(laness

Access the following:

~ Benefit Re-disbursement Module

« Disbursement Account Enroliment Module
Bt W00 O WRPOEng dLmenty

Perform Customer Satisfaction Survey

(Philippine Social Security System - 555)
at 5.1 million; Instagram (mysssph) at
87,400; Twitter (PHLSSS) at 55,500; and
YouTube (MYSSSPH) at 109,000, earning
ita Silver Play Button Award.

In addition, the SSS partnered with banks
and remittance transfer companies that
serve as online and alternative payment
channels for SSS contributions, which
include e-wallets such as GCash; Maya;
ShopeePay through CIS Bayad Center, Inc,;
GrabPay; and Bayad wallet.

Even with its accomplishments, the 555
remains committed to make strides in its
digital transformation journey in the
coming years, continuously developing
its existing online channels and looking
for more ways to provide processes

that are “mas pinadali, mas pinasimple,
mas pinabilis” for its stakeholders.
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In the upcoming months, it will be
implementing new and innovative
programs and benefits to ensure social
security coverage for those in the informal
economy and help $55 members in
saving more for their retirement and
paying their unpaid loans.

1. New contribution payment
schedule for farmers, fishermen,
and other self-employed persons
in the informal economy

o A flexible contribution payment
schedule for farmers, fisherfolk, and
other self-employed individuals in
the informal economy who earn on
a seasonal basis.

S MILESTONES

o Under the new scheme, they can pay
their SSS contributions for any of the
last twelve (12) months prior to the
month of their payment.

2. Contribution Subsidy Provider
Program (CSPP)

o A contribution subsidy provider (CSP)

will subsidize the SSS contributions of

identified self-employed, land-based
Overseas Filipino Workers (OFWs), or
voluntary members.

e A CSP could be an individual, group or

corporation that is willing and able to

pay the SSS contributions of identified

members for at least six (6) months.

MARCH 5, 2019
The L

Also in March 2019, SSS shifted the coverage for all sea- and land-based OFWs
who are not yet over 60 years of age from veluntary to compulsory.

MARCH 11, 2019

Enhancement of maternity benefits in accordance with Republic Act No. 11210
or the 105-day Expanded Maternity Leave Law.

4. Consolidated Loan with Penalty
Condonation Program

3. Workers'Investment and Saving
Program (WISP) Plus

® Aloan penalty condonation
program that will allow SSS
member-borrowers to pay
their past due loans less the
penalties in one-time
payment or through flexible
installment term.

e Avoluntary provident fund
program offered exclusively
to S5S members.

* Members can contribute to the
WISP Plus for as low as P500

per payment which they can
pay anytime.
® Covered in this Program
. are past due Salary Loan
o Upon retirement, the member’s including SLERP, Calamity
WISP Plus accumulated value o Emergenv.:y —
will be added to their regular 555 = r:bestmctured T
and WISP pensions, for a more under the previous
secured future. restructuring programs.
® APRIL 2020 )

Benefit was initially implemented. 558, in partnership with the Bureau of
Internal Revenue and the Department of
Finance, implemented the Small
Business Wage Subsidy Program, or
SBWS, a social amelioration program
funded by the national government for
workers of business who were unable to
work due to the lockdowns imposed to
control the COVID-19 pandemic. Over
P45.13 Billion worth of wage subsidies
were given to more than three million
workers in two tranches over the span of four months.

MAY 2020

5. Contribution Penalty Condonation,
Delinquency Management and
Restructuring Program for single
proprietorships, corporations,
partnerships, cooperatives,
and associations who have
delinquencies in paying their
employees’ contributions.

6. Contribution Penalty
Condonation Restructuring
Program aims to help
household employers who
have delinquencies in paying
the contributions of their
kasambahay.

SEPTEMBER 10, 2021
The 555 launched the
“uSSSapTayo” customer-
relationship
management portal.

OCTOBER 29, 2021
Launching of the PRRP 4
or the Housing Loan
Restructuring and
Penalty Condonation Program for qualified 555
housing loan b 50 in interest, and
legal heirs.

™ APRIL 23,1973
Voluntary 558 coverage started for
overseas Filipino workers (OFWs).

JANUARY 16, 2018

Launched the Real-Time Processing of Contributions or
RTPC for the instant validation, transmission, and
acknowledgement of member's 555 contribution data.

B MAY 25,2009
A Single Employer Registration Process started
between 555 and PhilHealth.

2013
555 launched the following: (a) KaltaS55 Collect Program,
(b) Automated Tellering System and (c) Kasambahay

B JANUARY1,1994
The expanded imaging center—which now included
salary loans processing—was inaugurated; and the

™ NOVEMBER 2021
Launching of PRRP § or the Short-Term Member Loan
Penalty Condonation Program, PRRP 3 or the Enhanced

To aid members and employers cope with the COVID19
p.\ndem-c SSS wnp]emen(ed vanous programs sucll as a)
b) def short-

Maonthly supplemental pension was granted to 555 total disability pensioners,
while Medicare benefits were given to 555 retirees and their dependents.

e L Automatic Debit Arrangement and the Interactive Unified Registration System. term loan pay L) ding filing deadline for Sickness Installment Payment Program for employers, and PRRP 2
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: . including penalties, damages, and Implementation of the
other expenses. contribution rate increase from
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JUNE 18, 1960 ‘m::f:'l 3;‘?"‘;:3;:‘;’5:;:;:‘1::?:lr‘:;“;v;:?- FEBRUARY 201 JANUARY 2017 M99, otherwise for the social secunty coverage of abaut the beneﬁls and services of the pension fund.
% . i i s s o i farmers and fisherfolks in 555 also i on sh loan and
launched: (a) the $55 Biometics ID, (b) the 55 Aol S Lol HE e e Effectivity of the $1,000.00 across-the-board pension increase. known as the Social e e e S L oty i o e
Electronic Clearance System, (c) the S55 Security Act of 2018, to Heal as One” Act and the “Bayanihan to Recover as
I?r'::rg;.as!:::::g::;ilsa::d(?:l:h;uifrfe\;?::.cl:;ew e ity One” Act (also known as Republic Act No. 11469 and ® MAY 24,2022
i e — R: li No. 11494, i i N
[*] ™ Nk hm‘;:,m’ Center 1o ensure continuous operations in the 2012 APRIL 20, 2017 9 g L epublic Act No 94, respectively.) Implementation of the S nommconn
JANUARY 1, 1980 g event of a calamity or natural/ man-made disaster. Launch of Run After Contribution Evaders (RACE) campaign that aims thereby amending “ Housing Loan Penalty PROGRAM [HLFCF)
Presidential Decree No. 1936 wal The Alkansssya Program was to collect overdue contributions from delinguent establishments, and - MIANUARY 2021 Condonation Program for all
sece i ; . the 21-year old charter of SSS (RA 8282 or Kbl an Boiars
JUNE 22, 1963 ernl“lll:merl;ed which provided fory launched to cover informal sector later in the year, the “Oplan Tokhang™ in partnership with the 5 z AL _rmfided under RA No. 11199, the 555 implemented the it :u’egsu b +
' g others, compulsory 555 caverage W MAY 2000 = Philippine National Police to speed up court actions in prosecuting the Social Security Act of 1997). fallowing: a) one percent contribution rate increase from 12 to y designated
Co\_.nerage c_-l ploy : ol_ foreign g of certain self-employed persons. A Direct Housing Loan Program for Trade Union Members and OFWs was offered. workers. Also in 2012, the DILG-SSS cases against delinquent employers. 13 percent; b} increase in minimum and maximum monthly s'alar\f :‘UIC:;”‘::;:S""':“;QVQS‘flegal
or international upon ag Also, the retirement age of underground Mineworkers was lowered from 60 to 55 credit (MSC) toP3,000 and P25,000, respectively: and ¢) Workers AR L S G

partnership
started to require
all business
permit applicants
to submit SSS

Investment and Savings Program (WISP), a mandatory provident fund
for members with M5C above P20,000.

with the Philippine Government.

years old. housing loan ebligations

3&" i until June 30, 2022
functionalities, such as: a) Online payment through
the 555 Mobile App; b) Payment Reference Number
(PRN} generation through self-service express

) anline i for salary loan and
retirement claims through the 555 website, among

W SEPTEMBER1, 1988
Granting of two-month Salary Loans and
P g of the Stock Loan
Program for qualified 555 members.

SEPTEMBER 1, 2017
The 555 celebrated its Diamond Year or 60th anniversary.

SEPTEMBER 16, 1964
Start of the Salary Loan Program and
refunds for 555 contributions were stopped.

' MAY 2006
The 555 joined the Unified Multi-Purpose
Identification System or UMID Project,
which aims to streamline, harmonize, and

' APRIL 2004
The Annual Confirmation of
Pensioners or ACOP Program
was launched to ensure that

™ SEPTEMBER 7, 2021 bisg-avall na g 555
Launching of the Pandemic Relief and -Gmﬁ

Restructuring Program | (PRRP 1) or the pRRp

Natienwide Implementation of the

SEPTEMBER 1, 2007
The SSS celebrated its
50th anniversary.

OCTOBER 2017 September 1, 2022

FEBRUARY 1967 W DECEMBER 1988 the right pension benefits are unify existing identification systems used Certificate 555 bagged the 2017 Government Best Practice Award from the athers, Also in 2019, e-Centers were expanded in Extension of Deadline of Remittance of The SSS celeb di
558 operations were decentralized with the establishment Granting of 13th month pension started for all 555 and being paid to the correct and by government agencies through the f C |. Development Academy of the P for its I of 13 branches nationwide, Contributions for the applicable month mmp-n.p—u-m | e celebrated its .
of 10 regional and 59 provincial offices. Employees’ Compensation pensioners. qualified beneficiaries. issuance of a Common Reference Number. of Compliance. the AlkanSsSya Program. of July 2021 from August 31 to e s 65th anniversary.

September 30, 2021,




